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understand and enhance the role of US ambassadors and to help them be

effective representatives of the national interest. One of the most important
aspects of the ambassador’s job is to understand the nature of how people in their countries
perceive the United States and its leadership.

ﬁ n important part of the Council of American Ambassadors’ mission is to

In February, Meridian International Center and the Gallup Organization launched
The US-Global Leadership Project. This partnership provides a necessary and ongoing
nonpolitical and nonpartisan comprehensive assessment of US leadership approval from
foreign publics. This builds on excellent work that Gallup and its Chairman Jim Clifton
began to get a better understanding of what drives global attitudes and aspirations in the
wake of the tragic events of September 11.

The Project’s unprecedented collection of opinion polling data on international
perspectives of US leadership includes over 100 countries in a US Global Leadership
Track. These data are combined with the international perspectives of key global leaders to
create a powerful barometer of US relationships around the world.

The latest findings revealed a net increase of almost 17 percent in global approval
of US leadership from 2008 to 2009. Overall, a significant increase in favorability towards
the United States was seen between 2008 and 2009. Some of the largest increases were
seen in neighboring countries such as Canada (+41 percent) and Mexico (+29 percent), as
well as in a number of European countries. Decreases were recorded in several countries in
Asia, including Afghanistan (-4 percent), Indonesia (-11 percent), and Vietnam (-27
percent). It is assumed that changes in the 2009 data, relative to 2008, are largely related to
global public opinion of the Obama administration, but may also reflect countries’ views
of the projected role of the United States as it relates to regional interests. It will be very
interesting to see how these numbers look next year when we reflect on 2010 and assess
the impact of global political and economic developments.

At the launch, I had the opportunity to discuss with Senator Chuck Hagel as well as
other experts including Ambassador Wendy Chamberlain and Clive Cook of the National
Journal and Financial Times their views on why opinions about US leadership matter
abroad. I would like to share excerpts from the exchange with Senator Hagel:

Stuart Holliday: Do perceptions of US leadership matter in terms of our policies
around the world and our security?
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Chuck Hagel:

Stuart Holliday:

Chuck Hagel:

Yes is the answer, in my opinion, to your question, Stuart. In fact, I
might further emphasize that yes by saying absolutely yes.

The defining dynamic of destiny is always leadership. And the
perception of leadership by all citizens of the world shapes and
molds domestic agendas. Because it is always interests—mutual,
common, parallel, self-interest—that define these agendas.

Domestic agendas are now blended with global agendas—which we
are still working our way through and I suspect will for some time to
come—and are changing the patterns of approval ratings and
disapproval ratings like never before.

Because we are living in an unprecedented time of change (not just
change, we’ve always had change) but a rafe of change. We are
defining a new world. We are seeing the world reorient itself in
ways that even the greatest powers cannot control.

And when you look at all of the great challenges that face the 6.5
billion citizens of this globe, they are all international. They are all
global. And they will all require cooperation unprecedented in our
history—in the history of man. That is going to be driven by
leadership, the perception of leadership.

Can America be trusted? We all know that trust is the currency of
every dimension, not only of leadership, but of life. If you’re not
trusted, if the institution, the individual is not trusted, you have no
currency. You have no standing. You have no ability to influence
outcomes. So America’s leadership capacity, but just as important,
its perception, does reflect on its ability to develop that kind of
currency to help lead the world.

So the perception of America’s leadership, does it matter?
Absolutely, as I started, it is essential if we are to work with our
allies and our friends and find common interests and have a common
denominator of those interests to help shape [a better world] for all
mankind.

There has been a conventional wisdom, particularly in the Middle
East, that publics in the larger countries where you see this very low
approval rating of US leadership are actually venting at their own
governments and that they have this yearning for more participation.

In my opinion, there’s very little question that each society is
captive to its own leadership. Each society is captive to its own
culture and the realities of that culture, whether it’s tribal, religious,
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especially when we’re talking about the Middle East and the area
that you’re talking about. And I think that’s an area where generally
US foreign policy has tended to glide over the top of.

We in Washington speak in great abstractions and theories, and we
like to put things in boxes. And we talk about democracy like it is
the salvation of mankind. Obviously, the Gaza elections a few years
ago are some evidence of that when we pushed for elections. And all
of our friends in the Middle East said, “Don’t because you’re not
going to like the results.” But we pushed for it, and we didn’t accept
the results.

Well, you can’t play it both ways. You can’t take democracy and
use it as the cornerstone of all goodness and all goodness comes
from that open, transparent process, but if I don’t like the results of
that decision that the people themselves make, then I won’t deal
with them. So that cuts back to your larger question of the
inconsistency and contradictions of our leadership and how we’re
seen in the Middle East, that we tend to kind of pick and choose who
we will support.

But to your bigger question, when you take any country that is still
today struggling with its economy, with its educational system, with
its architecture of a society, how do you build a society to make it a
better society? And what defines a better society? That’s also an
open question. We in the West, specifically Americans, we define
our societies a little differently sometimes than others.

And we can’t impose our value system, which I think we’ve made
some tremendous mistakes in that area over the years trying to
impose our value systems on others. A certain amount of adjustment
and accommodation is going to be required as we enter this new
very dangerous, combustible, unpredictable new century.

Now, that said, of course everybody in life is always hostage to the
uncontrollables that surround you. And that gets to your question
about how much of this is brought on by their institutional or
cultural issues. And it goes back, once again, to leadership. When
you really focus on many of these countries that are in some really
deep trouble, you can go back to one principal dynamic, and that is
leadership. [Their leaders] have robbed the country, have used the
people, have taken advantage and abused power. And that really is
the essence of much of the problem in the world today.

There’s no leadership that’s perfect. We certainly in the United
States have made our share of mistakes. But we have in the United
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States, and other countries do as well, and this is, I think, the best we
can hope for in the world, in institutions of self-governance, a self-
correction process.

Stuart Holliday: How can we create a broader view of US leadership to extend
beyond the government?

Chuck Hagel: There’s always a difference, there always will be—I think most
citizens of the world understand this—between a government’s
policy and the people.

We are now part of this world media scope that is about a confronta-
tion as much as anything else. It’s not about an enhancement of
citizenship or information or bringing a view of world affairs into
some focus that helps educate people and helps people understand
more of the issues.

But I believe that the real answer to this is the importance of public-
private partnerships and NGOs. And when I say an NGO, I don’t
mean just a narrowly defined institution. I would put in that broad
category of NGO a corporation, a company, a nongovernmental
organization.

Now why is that important? Well, it cuts right to the issue. Rather
than government to government, defense to defense, whatever that
government relationship is with another government, leader to
leader at that high level, secretary of state to foreign minister—those
are all important, those are required—but you really change people’s
attitudes, not in government, not at the top level of government, or
any government. Government can help. Government can be very
important in developing environments for development, environ-
ments for security, stability, of course. That’s probably their primary
role.

The US-Global Leadership Project” will give public and private sector leaders a
better understanding of what is driving global views of US leadership, create a context for
collaboration on how to improve those views and enhance US public and private global
engagement efforts. Meridian and Gallup very much look forward to engaging the Council
of American Ambassadors and the international Chiefs of Mission posted in Washington in
this effort as we take a closer look region by region and create a valuable tool for
ambassadors to do their jobs more effectively and see the impact of their efforts.

" Author’s Note: To view the findings of The US-Global Leadership Project and its first set of data, please
visit www.meridian.org

Spring 2010 40 The Ambassadors REVIEW




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


